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Accessibility Plan 

Statement of Aims  

The Accessibility plan outlines the intention of Reading Blue Coat School to 

meet its obligation to maintain and improve access to its learning, buildings 

and campus in the three year period September 2016 to August 2019 

according to the requirements of:  

 

 Schedule 10 of the Equality Act 2010 

 the Children and Families Act 2014  

 the Special Educational Needs and Disability Act 2001 

The plan should be read in conjunction with the Disability Policy, Learning 

Support Policy, the EAL Policy and the Admissions Policy. 
 

Recognition of Duties  

Reading Blue Coat School complies with its duties towards current and 

prospective pupils, members of staff and the Reading Blue Coat School 

community, including parents, prospective parents and guests, who have a 

disability.  
 

Definition of Disability 

Reading Blue Coat School recognises disability as defined under the Equality 

Act 2010 as ‘a physical or mental impairment that has a ‘substantial’ and 

‘long-term’ negative effect on one’s ability to do normal daily activities.’  

Long-term comprises 12 months or more.  The nature of individual conditions 

are looked at by the process detailed in the Admissions Policy and Disability 

Policy.  
 

Reasonable Adjustments  

 

Reasonable adjustments are made by the school as far as is reasonable to 

do, to remove the disadvantage a disabled person may experience because 

of their disability. Often practical adjustments can involve little or no cost or 

disruption to the school.  
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General 

This Accessibility Plan will be reviewed every year by the Senior Management 

Team and Governing Body of the School. 

The Accessibility Plan is required to be a three-year plan and it will therefore 

be rolled forwards annually. 

The Accessibility Plan is subject to review as part of the ISI inspection 

programme. 

The Bursar will be responsible for incorporating this plan into the School’s 

Development Plan. 

The Accessibility Plan is required to consider the type of improvements, and 

the nature and severity of the disability to ensure that practical improvements 

are implemented where it is considered reasonable for changes to take 

place.  

Staff members such as the Examinations Officer, Head of Learning Support 

and the Academic Deputy Head will continue to consider and if necessary 

add to existing arrangements which have been made to facilitate access to 

the curriculum of the School for pupils with special educations needs and 

disabilities. 

 

The School acknowledges that in all major building projects and 

refurbishments disabled facilities will be included in the design to comply with 

DDA and Building Regulation requirements. 

 

The School has in the past moved lessons for temporarily disabled pupils. 

Improvements 

The type of improvement that the School is required to consider is in three 

parts and these are described below: 

Curriculum Improvements in access to the ‘curriculum’ also 

including the following activities: 

Clubs and Societies 

Leisure activities and Sports 

Educational visits etc 

 

Physical Improvements Physical improvements to the facilities include 

improvements to the following: 

Steps and Staircases 

Car parking facilities 

Entrances and widening doorways 

Toilets and washing facilities 

Lifts 

Relocating classrooms. 

Large computer screens with specialised keyboards 

Specialised desks and chairs 
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Communication and 

Information 

Improvements in the provision of information in the 

choice of format favoured by the disabled pupils, 

include such measures as: 

Staff Training for communicating with the disabled 

Audio tapes and Oral information 

Large print or Brail 

Photocopiers for enlarging material. 

 

 

Admissions and Disability  

To be read in conjunction with the Admissions Policy 

 

In all individual cases, access to the School will depend on the assessment of 

the Senior Management Team with input from the SENCo, School Nurse and 

assistant bursar and where appropriate with input from the student’s medical 

specialist. This group will meet as an Accessibility Committee and discuss 

prospective applications. They will assess additional needs on an individual 

basis. The School will then consult with the disabled student and their parent 

or prospective member of staff, before starting at the School, so that they are 

fully aware of what the School is able to provide, but also to ensure that the 

individual is fully aware of the general difficulties the child may face. 
   

Access to the buildings and the Campus  

This document aims to identify improvements that the School can undertake 

which will generally increase the level of accessibility, thereby improving 

access to the majority of buildings. It is very difficult to reasonably provide 

access to all areas of the School buildings. However, the School recognises 

there are various works that can be made to its facilities, to improve access 

for the disabled. 

The School acknowledges that in all major building projects and 

refurbishments disabled facilities will be included in the design to comply with 

DDA and Building Regulation requirements. 

 

Access to the Curriculum and Learning  

To be read in conjunction with the Learning Support, SEND policy. 

 

Reading Blue Coat School aims to meet the needs of individual learners 

through a person centred approach to learning and the curriculum, as part 

of the graduated response through Quality First Teaching in the classroom 

and targeted interventions by teachers. The department supports four areas 

of need outlined by the code of practice: Cognition and Learning, Social 

Emotional and Mental Health, Sensory and Physical needs and 

Communication and Interaction.  Through working with teams in Admissions, 

Medical, Exams, Pastoral and Academic as well as parents and students 
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themselves, we seek to meet and co-ordinate individual additional needs 

wherever practical and reasonable to do so.  
 

General Management, Monitoring and Compliance across 

all three Areas 

 

1. Staff Training & Development: General Awareness 

a. Targeted training for the Learning Support Department staff 

b. General awareness training for the Senior Leadership Team (SLT) 

c. Inset training for all teaching staff. 

d. Regular updates issued to all teaching staff by the Learning Support 

Department 

 

2. Documentation 

a. Regular Learning Support Department section meetings. 

b. Regular Learning Support Department section updates. 

c. The Learning Support Department’s Development Plan is annually 

reviewed by relevant senior colleagues 

 

3. Development 

a. When new Estates project are designed, the Learning Support 

Department and H&S Dept are given the opportunity to offer 

relevant comments. 

b. Department Disability Access facilities 

c. When the Deputy Head (Academic) considers curriculum changes, 

the Learning Support Department are given the opportunity to offer 

relevant comments 

d. Any changes in associated legislation or guidance will be noted by 

the Learning Support Department and cascaded to relevant staff 

 

 

A log of improvements since 2010 and a 3 year plan can be found at the end 

of this document. 

 

Author(s): PDW, SAJ, SEB 

Date: February 2017 

Review 

Frequency: 

Annually 

Next Review 

Date: 

February 2018 

References:  Special Educational Needs and Disability Act 2001 

 Disability Discrimination Act 2005  

 Equality Act 2010 

Governor: Mr John Evans 

Date of Governor 

Agreement: 
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Log of improvements each year since 2010: 

 

Year 

commencing 

2010-11 2011-12 2012-13 2013-14  2014-15 2015-16 

Access to the 

curriculum 

and learning 

School 

Counsellor’s Post 

established 

GLA screener – 

introduction of 

electronic 

baseline 

screening – for 

all new pupils. 

Purchase of 

lucid exact and 

network licence 

– reading 

screening 

 

 

Purchase of mind 

mapping software 

‘Inspiration’ in 

Learning Support 

dept to support 

visual learning 

 

SENCo training for 

new staff for SPLD 

Elevate Education – 

introduction – Study 

Skills courses to 

enhance access for 

learning.  Initially 

Middle School/6th 

Form 

Working relationship 

developed with 

specialist assessor for 

exam access 

assessment. 

 

Introduction of 

School intranet 

allows 

electronic IEPs  

to be shared 

easily  

 

Library network 

Library for 

‘Inspiration’ 

software 

available to all. 

Peripatic part 

time specialist 

teacher became 

part time 

permanent 

member of staff 

(4 x 9.40 – 3.10) – 

increased 

additional student 

support/assessme

nt leading to 

specific 

intervention.  

Students no 

longer withdrawn 

from lessons for 

tuition as 

lunchtime 1:1 

lessons became 

available. 

 

Inaugural summer 

revision workshop for 

Lower School 

introduced revision 

skills for all. 

SENCo training of 

specialist invigilators 

(scribes/readers) 

Sharing SEN resources 

and guidance to 

staff via Learning 

Support intranet 

page 

 

Established working 

relationship with external 

specialists – C Oates (OT), C 

Hassall (EP), TTRS (touch 

typing) 

Acquisition of lucid recall – 

enhanced assessment 

resource 

Learning Support/SEND Policy 

drafted to reflect code of 

practice Jan 2015, shared 

with SLT 

Inset for all teachers – quality 

first teaching – external 

speaker and expert in SEND.   

SENCO timetabled to attend 3 

x Section meetings per week 

to respond to academic and 

pastoral issues and advise. 
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Year 

commencing 

2010-11 2011-12 2012-13 2013-14  2014-15 2015-16 

Physical 

access to the 

facilities 

Disabled access 

provided to the 

Sixth Form 

Centre 

Construction of new 

classroom block 

including lifts 

Richard Aldworth 

Building: 25 

accessible 

classrooms and 

toilets.  

 

Improvement 

of roadways 

and pathways 

Improved 

paving and 

ramps 

including the 

Olympic 

Courtyard and 

Stables 

Courtyard. 

Accessible new 

Medical Centre. 

Roadways and 

pathways enhanced 

Accessible Reception 

toilets, IT Centre and 

a new road and drop 

off lane layout. 

Swimming Pool Changing 

Rooms opened next to the 

Swimming Pool. 

 

Access to the 

information 

taught in a 

format 

usable by the 

disabled 

person 

20 new exam 

laptops 

provided 

Library liaison to offer 

audio books and 

resources for access 

to reading 

Library signage 

converted to 

dyslexia 

friendly format 

– blue/cream 

Wireless network 

enhanced to 

improve access 

via laptops 

GCSE pod audio 

revision resources 

acquired and 

shared with 

students 

 

Claro Read – read 

aloud software 

facilitating proof 

reading 

Teacher permission 

given for student to 

photograph 

mindmaps or similar 

detail from the board 

where unable to 

record it quickly by 

hand 

BYOD policy formalised and 

network enhanced to 

improve access via personal 

devices 

Updated Dragon naturally 

speaking software available 

offering speech to text 

scribing facility 

IDL reading and spelling multi-

sensory programme for 

individual use by Learning 

Support students – for use at 

home/school 
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Forward Three Year Plan 2016-19 in Green. 

Year commencing 2016-17 2017-18 2018-19 

Access to the 

curriculum and 

learning 

1. School Counsellor’s hours and 

extended and retainer paid to 

deal with increased demand 

2. Increased medical provision in the 

medical centre for Summer 2017 

3. Digital additional needs register 

(live document shared with 

teaching staff) 

4. Sims based communication of 

additional needs shared with all 

teaching staff 

5. Pastoral space secured away 

from general footfall for mental 

health respite, adjoining Learning 

Support 

6. SEN pupil mentor lunch and 

SENCO scheduled learning walks 

for SEND pupils 

1. Continued 

development of 

Learning Support 

2. Development of 

pastoral space 

adjoining Learning 

Support dept:  

conversion of Careers 

Library into safe 

space for students 

3. Investigation into 

offering touch typing 

tuition in-house 

 

1. Audit of provision and review of staffing 

by external consultant.  (To be repeated 

every three years and contribute to the 

three-year planning.)     

2. Further improvements based on findings 

of above review. 

3. Further training for all teaching staff on 

improving access to the curriculum – 

specific topics to be determined as part 

of audit. 

Physical access to 

the facilities 
1. Construction of the new DT centre, 

2. Constructed new IT Centre. 

3. New path way by reception and 

DTC with sloping access to buildings. 

4. New access road layout with 

disabled car parking. 

5. New toilets, including a disabled 

toilets, on the ground floor of School 

House with level access internally 

and externally. 

1. New Multi-use games 

area allowing wheel 

chair use. 

2. New Grounds 

Maintenance and 

activities centre DDA 

compliant. 

3. Lighting levels in 

classrooms continue to 

be improved. 
 

1. Lighting levels in classrooms continue to be 

improved. 

2. Start development of the Performing Arts 

Centre which will be DDA compliant and 

have wheel chair spaces. 

3. Implement recommendations from the 

Audit 
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6. Lighting levels in classrooms 

continue to be improved. 

7. Provision of 2x mini-busses which will 

carry wheel chair passengers. 

8. Staff members including the 

Examinations Officer, Head of 

Learning Support and the Deputy 

Heads Curriculum, Pastoral and Staff 

will audit the Physical Access and 

make Recommendations for 

Improvement. 

Access to the 

information taught 

in a format usable 

by the disabled 

person 

1. Acquisition of scanning mouse for 

facilitating student work to electronic 

software readable format 

2. Staff members including the 

Examinations Officer, Head of 

Learning Support and the Deputy 

Heads Curriculum, Pastoral and Staff 

will audit accessibility to the 

Information Taught and make 

Recommendations for 

Improvement. 

1. The School will hold a 

mobile hearing loop in 

reception 

2. The School will conduct 

disability awareness 

training. 

 

1. Respond to urgent and non-urgent 

recommendations audit in order to offer 

further improvements. 

2. Further staff training to improve delivery of 

information to pupils with a disability for whom 

information is not readily accessible:  targets 

of INSET to be informed by external audit. 

 


